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ODLUKA O PRIHVATLJIVOSTI IDEJE ZA IZRADU 
PROGRAMA OBRAZOVANJA 

a) Naziv programa  

Navigating Digitalization: Governance Challenges from Macro to Individual Levels 

 

b) Svrha programa  

Cilj je omogućiti: 

 Razumijevanje višestrukih utjecaja digitalizacije na strukture upravljanja, obuhvaćajući 

promjene u načinu donošenja odluka, pristupu resursima i organizaciji društva. 

 Primjenu praksi umjetne inteligencije: steći znanja i vještine potrebne za planiranje, 

organizacijsko usmjeravanje i kontrolu na više razina. Korištenje umjetne inteligencije u 

operativnim procesima, njezin utjecaj na donošenje menadžerskih odluka, ulogu u nadzoru 

odbora, utjecaj na angažman dioničara, doprinos usklađenosti s propisima te etička 

razmatranja i strateško planiranje uključeno u njenu provedbu. 

 Razumijevanje mogućih rizika i izazova integracije umjetne inteligencije, kao što su prijetnje 

kibernetičke sigurnosti i moralne dileme, naglašavajući potrebu za uravnoteženim pristupom 

za maksimiziranje koristi i rješavanje ovih izazova 

 Primjenu praktičnih alata i tehnika: Korištenje niza praktičnih alata i tehnika za planiranje, 

praćenje i upravljanje digitalizacijom, uključujući strategije uključivanja zajednice, 

prikupljanje podataka i analizu utjecaja digitalnih alata u procesu donošenja odluka, te 

interakcije pojedinaca s društvenim, političkim i ekonomskim sustavima. 

 Razvijanje sposobnosti strateškog planiranja i promišljanja za upravljanje raznolikošću u 

razvoju umjetne inteligencije, te primjeni etičkih okvira za razvoj i implementaciju umjetne 

inteligencije. 

 Razvoj i prilagodbu menadžerskih vještina i vještina kritičkog razmišljanja kako bi se 

upravljalo kompleksnim izazovima digitalizacije, poticanje na analizu i evaluaciju informacija 

radi donošenja odluka u sve složenijem digitalnom okruženju, s fokusom na razvoj kritičkog 

razmišljanja, razumijevanje digitalnih rizika i odgovorno korištenje tehnologije. 

 Stjecanje vještina u primjeni konkretnih alata i tehnika: Razvijanje sposobnosti korištenja 

praktičnih alata i tehnika za planiranje, praćenje i vođenje procesa digitalne transformacije, 

što uključuje strategije angažmana zajednice, prikupljanje podataka i analizu radi informiranja 

odluka i postizanja održive digitalne transformacije. 
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 Unaprjeđenje komunikacijskih sposobnosti: Razvoj snažnih komunikacijskih vještina za 

efikasno prenošenje ideja i zagovaranje inicijativa koje potiču upravljanje digitalizacijom na 

svim razinama društva. 

 Ostvarivanje suradnje s različitim dionicima: Razvijanje sposobnosti suradnje s raznovrsnim 

dionicima, uključujući lokalne vlasti, akademsku zajednicu, privatni sektor i civilno društvo, 

s ciljem postizanja održive digitalne transformacije i stvaranja inkluzivne digitalne 

budućnosti. 

 

c) Ciljna skupina  

Studenti diplomskih i poslijediplomskih studija (društvenih, humanističkih, prirodoslovnih i 

tehničkih znanosti). 

Dionici iz privatnog i javnog sektora povezani uz temu ljetne škole. 

 

d) Okvirna struktura i satnica programa   

Predavanja, vježbe, radionice, individualni zadaci, rad s mentorom, multimedija, terenski rad. 

 

Ponedjeljak (1. dan):  

1. Digitalizacija i vodstvo ili zašto (ne) bismo trebali izgubiti kontrolu: doc. dr. sc. Jasenko 

Ljubica (4 sata) 

2. Upravljanje i regulacija podataka: izv. prof. dr. sc.  Víctor Rodríguez Doncel (2 sata) 

 Promicanje sveobuhvatnih pristupa upravljanju podacima koji integriraju pravne, tehničke 

i organizacijske aspekte za učinkovitu regulaciju 

               3. Inovacije vođene umjetnom inteligencijom: Oblikovanje poslovne budućnosti: Kayra   

Kakcioglu (2 sata) 

 

Utorak (2. dan) 

1. Umjetna inteligencija u poslovanju: prof. dr. sc.  Mine Karatas-Ozkan (2 sata) 

 Integracija umjetne inteligencije u poslovnim okruženjima 

 Istraživanje teorijskih koncepata i praktičnih primjena kako bi se razumjelo kako umjetna 

inteligencija može održavati ili smanjiti pristranosti 

 Na temelju kritičke evaluacije studija slučaja o nejednakostima uzrokovanim primjenom 

umjetne inteligencije, učenje o razvoju strategija za upravljanje raznolikošću i primijeni 

etičkih okvira u razvoju i implementaciji umjetne inteligencije 
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2. Višerazinska interakcija između umjetne inteligencije i korporativnog upravljanja: 

prof. dr. sc. Yamak Sibel (2 sata) 

 Integracija umjetne inteligencije i korporativnog upravljanja 

 Praktične primjene umjetne inteligencije i analiza utjecaja na usmjeravanje i kontrolu 

organizacija na više razina 

 Korištenje umjetne inteligencije u operativnim procesima te utjecaj na menadžersko 

odlučivanje, ulogu u nadzoru odbora, utjecaj na angažman dioničara, doprinos usklađenosti 

s propisima 

 Etička razmatranja i strateško planiranje u implementaciji umjetne inteligencije 

3. Koncept samostalnog identiteta: izv. prof. dr. sc.  Víctor Rodríguez Doncel (2 sata) 

 Zaštita privatnosti u digitalnom okruženju, kontrola nad digitalnim identitetom 

4. Navigacija kroz AI revoluciju: Prilike i izazovi za poduzeća: Kayra Kakcioglu (1 sat) 

 

Srijeda (3. dan) 

1. Analiza poslovnih modela digitalnih platformi: doc. dr. sc. Nicola Cucari (2 sata) 

 Razumjeti ključne pojmove i principe umjetne inteligencije i održivog razvoja  

 Analizirati ulogu umjetne inteligencije u promicanju ciljeva održivog razvoja unutar 

poslovnih modela platformi 

 Procijeniti utjecaj strategija vođenih umjetnom inteligencijom na održive poslovne prakse 

 

2. Evolucija korporativnog upravljanja: od korporativne svrhe do umjetne inteligencije: 

prof. dr. sc. Salvatore Esposito De Falco (2 sata) 

 Razumjeti povijesni razvoj korporativnog upravljanja i njegove temeljne principe 

 Analizirati prijelaz s tradicionalne svrhe korporacije na modele upravljanja usmjerene na 

dionike 

 Procijeniti ulogu i utjecaj umjetne inteligencije u suvremenom korporativnom upravljanju 

 

3. Umjetna inteligencija u poslovanju: Algoritamska pristranost, nejednakosti i 

upravljanje raznolikošću: prof. dr. sc. Mine Karatas-Ozkan (2 sata) 

 Etički principi umjetne inteligencije i razvoj regulatornih okvira 

 Upravljanje raznolikošću u razvoju umjetne inteligencije 

  

4. Višerazinska interakcija između umjetne inteligencije i korporativnog upravljanja: prof. 

dr. sc. Yamak Sibel (2 sata) 



 

SVEUČILIŠTE U SPLITU - EKONOMSKI  FAKULTET 
Centar za cjeloživotno obrazovanje i obrazovanje odraslih 
21000 Split, Cvite Fiskovića 5 
Tel.: +385 21 430 651, E-mail: cjelozivotno@efst.hr, Internet: www.efst.unist.hr 

 

Vrijedi od: Oznaka: Stranica: 

02-02-2022 QF81-1c 4 od 38 
 

 Pregled širokih utjecaja umjetne inteligencije na korporativno upravljanje  

 Isticanje ključne uloge pažljivog planiranja, snažne kibernetičke sigurnosti, kontinuiranog 

obrazovanja i čvrstih etičkih razmatranja 

 Potencijalni rizici i izazovi integracije umjetne inteligencije, poput kibernetičkih prijetnji i 

moralnih dilema 

 

           Četvrtak (4. dan) 

1. Evolucija korporativnog upravljanja: od korporativne svrhe do umjetne inteligencije: 

prof. dr. sc. Salvatore Esposito De Falco (2 sata) 

 Procijeniti regulatorna i etička razmatranja povezana s umjetnom inteligencijom u 

upravljanju 

 Razviti strateške preporuke za integraciju umjetne inteligencije u okvire korporativnog 

upravljanja 

2. Analiza poslovnih modela digitalnih platformi: doc. dr. sc. Nicola Cucari (2 sata) 

 Procijeniti utjecaj strategija vođenih umjetnom inteligencijom na održive poslovne prakse 

3. Umjetna inteligencija vs. Menadžerske vještine: Sukob ili sinergija?: prof. dr. sc. Ivana    

Bulog (2 sata) 

 Utjecaj primjene umjetne inteligencije na menadžerske vještine (razvoj sukoba ili suradnje u 

njihovoj interakciji) 

 Razvoj novih i promjena postojećih menadžerskih vještina razvojem umjetne inteligencije 

Petak (5. dan) 

1. Radionice/Grupni projekti/Terenski posjeti: prof. dr. sc. Ivana Bulog (5 sati) 

 Organiziran posjet IT tvrtki SeekandHit  

2. Zaključno predavanje: Kayra Kakcioglu (1 sat), dr.sc. Doris Podrug (1 sat) 

 Rekapitulacija i razmišljanja 

 Potvrde, priznanja i oproštaji 

e) Voditelj programa i izvođači programa (ime i prezime, status u programu i  reference - životopisi1)  

Voditelj programa  

dr. sc. Doris Podrug  

Izvođači programa 

prof. dr. sc. Ivana Bulog  
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doc. dr. sc. Nicola Cucari  

prof. dr. sc. Salvatore Esposito De Falco  

Kayra Kakcioglu 

prof. dr. sc. Mine Karatas-Ozkan 

doc. dr. sc. Jasenko Ljubica 

dr. sc. Doris Podrug  

izv. prof. dr. sc. Víctor Rodríguez Doncel 

prof. dr. sc. Yamak Sibel 

 

ŽIVOTOPISI 

First and last name and title of 

teacher 

Doris Podrug, PhD 

The course he/she teaches in the 

proposed life long learning 

programme 

Closing Session:  

●Recapitulation and reflections. 

●Certifications, acknowledgments, and farewell. 

GENERAL INFORMATION ON COURSE TEACHER 

Address Cvite Fiskovića 5, 21000 Split 

Telephone number +385430699 

E-mail address doris.podrug@efst.hr 

Personal web page  

Year of birth 1991. 

Scientist ID CroRIS ID 34553 

Research or art rank, and date of 

last rank appointment 

 

Research-and-teaching, art-and-

teaching or teaching rank, and 

date of last rank appointment 

Senior Teaching Assistant (27th February 2024) 

Area and field of election into 

research or art rank 

Management 

INFORMATION ON CURRENT EMPLOYMENT 

Institution where employed Faculty of Economics, Business and Tourism, 

Split 

Date of employment 12 March 2018 
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Name of position (professor, 

researcher, associate teacher, etc.) 

Senior Teaching Assistant 

Field of research Quality management  

Function Teaching and research 

INFORMATION ON EDUCATION – Highest degree earned 

Degree PhD 

Institution Faculty of Economics, Business and Tourism, 

University of Split 

Place Split 

Date 19 May 2022 

INFORMATION ON ADDITIONAL TRAINING 

Year 2021/2022 

Place Ljubljana, Slovenia 

Institution University of Ljubljana, School of Economics and 

Business 

Field of training Management 

INFORMATION ON ADDITIONAL TRAINING 

Year 2024 

Place Breda, Netherlands 

Institution Breda University of Applied Sciences 

Field of training Management 

MOTHER TONGUE AND FOREIGN LANGUAGES 

Mother tongue Croatian / English /German 

Foreign language and command 

of foreign language on a scale 

from 2 (sufficient) to 5 (excellent) 

English - 5 

Foreign language and command 

of foreign language on a scale 

from 2 (sufficient) to 5 (excellent) 

German – 2  

Foreign language and command 

of foreign language on a scale 

from 2 (sufficient) to 5 (excellent) 

 

COMPETENCES FOR THE COURSE 
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Earlier experience in teaching similar 

courses (name the course or lifelong-

learning programme) 

 

Authorship of university/faculty 

textbooks in scientific area 

 

Expert, scientific and art papers 

published in the last five years in that 

area (5 at most) 

- Podrug, D., & Grubišić, D. (2023). Influence of 
perceived service quality on behavioral intentions 
in peer-to-peer (P2P) accommodation. 
Ekonomska misao i praksa, 433-454. 
- Grubišić, D., Prester, J., & Podrug, D. (2023). 
Understanding Users' Intention in Sharing 
Economy: Evidence from Croatia. In RED 2023-
12th International Scientific Symposium Region 
entrepreneurship, development, 558-574. 
- Podrug, D., & Grubišić, D. (2023). Sharing 
economy: Comparing users’ service quality 
perceptions in accommodation and transport on 
the case of Croatia. Management: Journal of 
Contemporary Management Issues, 28(Special 
Issue), 107-125. 
- Grubišić, D., & Podrug, D. (2023). 
Sociodemographic Factors of using Sharing 
Economy in Transport. In RED 2023-12th 
International Scientific Symposium Region 
entrepreneurship, development, 540-557. 

Expert, scientific and art projects 

carried out in the last five years (5 at 

most) 

*AI4Labour  ‘Reshaping labour force participation 
with Artificial Intelligence’ Horizon 2020 
European Project Marie Sklodowska-Curie 
Research (2024- 

In what programme and to what extent 

they acquired methodological-

psychological-didactic-pedagogical 

competences 

 

Earlier experience in teaching similar 

courses (name the course or lifelong-

learning programme) 

Undergraduate and graduate program – Project 

Quality Management, Operations Management, 

Business Economics at the Faculty of Economics, 

Business and Tourism, University of Split.  

PRIZES AND AWARDS, STUDENT EVALUATION 

Prizes and awards for teaching 

and scholarly/artistic work 

Faculty's recognition for achievements in 

international collaboration – University of Split, 

Faculty of Economics, Business and Tourism 
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Faculty’s recognition for participating in 

organization of International conference 

“Challenges of Europe” – University of Split, 

Faculty of Economics, Business and Tourism  

Results of student evaluation 

taken in the last five years for the 

course that is comparable to the 

course described in the form 

(evaluation organizer, average 

grade, note on grading scale and 

course evaluated) 

2022/23 

Project Quality Management - average 5.0 

Operations Management - average 5.0 

 

 

 

Title, name, surname Ivana Bulog, PhD, Full professor 

Course they teach in the suggested 

lifelong learning programme 

Managerial skills 

GENERAL INFORMATION ON PROFESSORS IN CHARGE OF THE COURSE 

Phone  

E-mail ivana.bulog@efst.hr 

Personal web page  

Researcher ID in the Register 274313  

https://orcid.org/0000-0001-6007-6849 

 

Research or art position and date of last 

appointment 

Senior researcher, 07.06.2019. 

Scientific research and teaching, art 

and teaching or just teaching position 

and date of last appointment 

Full professor, 31.05.2019. 

Area and field of appointment Social sciences, Economics, Management 

INFORMATION ON CURRENT EMPLOYMENT 

Institution where employed University of Split, Faculty of Economics, 

Business and Tourism 

Date of employment 09/2004 
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Name of position (professor, 

researcher, associate, etc.) 

Full professor 

Field  Management 

Function Full professor 

INFORMATION ON EDUCATION – highest degree 

Position PhD  

Institution University of Split, Faculty of Economics, 
Business and Tourism 

Place Split, Croatia 

Date 2010 

  

INFORMATION ON ADDITIONAL TRAINING 

Year 12/2023 

Place Brest, France 

Institution Universite de Bretagne Occidentale 

Field of training English as a Medium of Instruction 

INFORMATION ON ADDITIONAL TRAINING 

Year 06/2022 

Place Copenhagen 

Institution InDialogue - Netherlands 

Field of training  Leadership   

INFORMATION ON ADDITIONAL TRAINING 

Year 10/2021 

Place Copenhagen 

Institution InDialogue - Netherlands 

Field of training  Management 

  

LANGUAGES 

First language Croatian 

Foreign language and expertise, on a 

scale from 2 (sufficient) to 5 (excellent) 

English (5) 

Foreign language and expertise French (3) 

Foreign language and expertise       

COMPETENCE FOR TEACHING THE COURSE 
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Earlier experience in teaching similar 

courses (name the course or lifelong-

learning programme) 

Teaching courses (undergraduate and 

postgraduate level): 

 Managerial skills 

 Leadership 

 Managerial Decision making 

Authorship of university/faculty 

textbooks in scientific area 

 

Expert, scientific and art papers 

published in the last five years in that 

area (5 at most) 

 
*Bulog, Ivana; Bakotić, Danica (2024). 
Organizational citizenship behaviour: The direct 
effect of job satisfaction and the mediating role of 
participative leadership, Journal of East European 
Management Studies 29(1), pp. 102-123 
DOI: 10.5771/0949-6181-2024-1-102 
 
*Bulog, Ivana ; Krolo, Tina (2022). Workplace 
Stress And Its Prevention: The Case Of Seasonal 
Employees,  Conference Proceedings of the 1Oth 
lnternational Scientific Conference "Finance, Economics 
and Tourism - FET 2022"/ Družic, G. ; Benazić, D. 
; Učkar, D. ; Afrić Rakitovac K. ; Basarac Sertić, 
M. (ur.). Zagreb i Pula: Hrvatska akademija 
znanosti i umjetnosti (HAZU) ; Fakultet 
ekonomije i turizma Dr. Mijo Mirković Sveučilišta 
Jurja Dobrile u Puli, pp. 139-154 
 
*Rimac Smiljanić, Ana ; Pepur, Sandra ; Bulog, 
Ivana (2022). Women’s decision-making on 
additional unpaid work during the COVID-19 
pandemic: assessing the role of finance, Economic 
Research, 37, pp. 1-15. 
DOI: 10.1080/1331677X.2022.2131590 
 
*Bulog, Ivana ; Pepur, Sandra ; Rimac Smiljanić, 
Ana (2022). Women's overload during the 
pandemic: Unpaid care work, financial well-being, 
and stress,  Management 27, pp. 123-150. 
 DOI: 10.30924/mjcmi.27.1.8 
 
*Bakotić, Danica ; Bulog, Ivana (2021). 
Organizational Justice and Leadership Behavior 
Orientation as Predictors of Employees Job 
Satisfaction: Evidence from Croatia, Sustainability, 
13, 19; 10569, 16.  
DOI: 10.3390/su131910569 
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Expert, scientific and art projects 

carried out in the last five years (5 at 

most) 

*AI4Labour  ‘Reshaping labour force participation 
with Artificial Intelligence’ Horizon 2020 
European Project Marie Sklodowska-Curie 
Research (2024- 
 
*Entrepreneurial and responsible children, 
Ministry of Science and Education (05/12/2023 – 
31/08/2024) 
 
*Blue-connect Researchers' Night project, an 
approved Obzor project coordinated by the 
University of Split with the financial support of 
Marie Skłodowska-Curie and the citizens of 
Horizon Europe (2022-2024) 
 
*Preferred Leader Behavior Across Societal 
Cultures, Center for Cross-Cultural Comparisons 
(CCCC) - International research consortium 
conducting projects and publishing in leadership 
and management across cultures. Gainesville, 
Florida, USA, and Saint Petersburg, Russia (2021-
2025) 
 
* Partnership for prevention of over-indebtedness 
(PPOI)“, SMP Project Grants, European 
Innovation Council and SMEs Executive Agency 
(2020-2024) 
 
*Upgrading capacity for adult education in career 
counselling at the Faculty of Economics 
University of Split (2017-2024) 
 
 

In what programme and to what extent 

they acquired methodological-

psychological-didactic-pedagogical 

competences 

 
* English as a Medium of Instruction, Universite 
de Bretagne Occidentale, Brest, France, 12/2023. 
*Academic Teaching Excellence – English as the 
Medium of Instruction, British Council, 09/2016. 
 
*Academic writing and persuasive proposals, 
British Council, Split, 2016. 
 
* Development and Advancement of Pedagogical 
Competencies of University Teachers, organized 
by CIRCO - Center for Lifelong Learning 
Research and Development and the Faculty of 
Humanities and Social Sciences at the University 
of Split, 11/2024. 

RECOGNITION AND AWARDS 

Recognition and awards for teaching 

and scientific/art work 

2022            Faculty Award for Contribution to 
the Community and the Faculty through 
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Volunteer Engagement in the category of Special 
Achievements in Institutional Contribution. 
 
2016 Outstanding Organization 
Committee Recognition  
Awarded by University of Split, Faculty of 
Economics, Business and Tourism for 
International Conference organization The 8th 
International Conference of Balkan and Eastern 
Europe Countries in the Changed World. 
 
2015 Outstanding Research Recognition 
Awarded by University of Split, Faculty of 
Economics, Business and Tourism for valuable 
scientific research entitled “Obiteljsko 
poduzetništvo” 
 
2012 Outstanding Research Recognition 
Awarded by University of Split, Faculty of 
Economics, Business and Tourism for valuable 
scientific research entitled “Obiteljski biznis-
životni ciklusi, nasljeđivanje i održivost” 
 
2011 Recognition as Distinguished 
Speaker, Awarded by International Conference 
The Global Business, Finance & Economics held 
in London, July, 2011.  
 
2010 Recognition as Distinguished 
Speaker , Awarded by International Conference 
The Global Business, Finance & Economics held 
in Istanbul, August, 2010.  
 
2010 Outstanding Research Recognition 
Awarded by University of Split, Faculty of 
Economics, Business and Tourism for valuable 
scientific research entitled “Utjecaj organizacijskih 
varijabli na uspjeh programa unapređenja 
poslovnih procesa” 
 
2010 Outstanding Research and Teaching 
Recognition , Awarded by University of Split, 
Faculty of Economics, Business and Tourism 
 
2006 Outstanding Research and Teaching 
Recognition , Awarded by University of Split, 
Faculty of Economics, Business and Tourism 
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Title, name, surname Prof. Nicola Cucari 

Course they teach in the suggested 

lifelong learning programme 

AI and ESG: An analysis of business models of 

platform 

GENERAL INFORMATION ON PROFESSORS IN CHARGE OF THE COURSE 

Phone +39 3349655521 

E-mail Nicola.cucari@uniroma1.it 

Personal web page https://web.uniroma1.it/dip_management/prof-

nicola-cucari 

Researcher ID in the Register https://orcid.org/0000-0002-8177-7764  

Research or art position and date of last 

appointment 

Assistant Professor (2022) 

Scientific research and teaching, art 

and teaching or just teaching position 

and date of last appointment 

Scientific Research and Teaching 

Area and field of appointment Business Management 

INFORMATION ON CURRENT EMPLOYMENT 

Institution where employed Sapienza University of ROME, Dept of 

Management, Rome Via Castro Laurenziano 9 

Date of employment 2020 - 

Name of position (professor, 

researcher, associate, etc.) 

Assistant Professor 

Field  Management 

Function  

INFORMATION ON EDUCATION – highest degree 

Position Phd in Business Management 

Institution Sapienza University of ROME 

Place Rome 

Date 2018 

INFORMATION ON ADDITIONAL TRAINING 

Year 2022 

Place Management Research Centre Seminar 

Institution Management Research Centre Seminar – University of 

University of Wolverhampton, 

Field of training Say on Pay and Say on Climate 

https://orcid.org/0000-0002-8177-7764
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LANGUAGES 

First language Italian 

Foreign language and expertise, on a 

scale from 2 (sufficient) to 5 (excellent) 

English 4 

Foreign language and expertise  

Foreign language and expertise       

COMPETENCE FOR TEACHING THE COURSE 

Earlier experience in teaching similar 

courses (name the course or lifelong-

learning programme) 

Business Management (Undergraduate) 

Entrepreneurship (MBA, PhD) 

ESG (Executive) 

Authorship of university/faculty 

textbooks in scientific area 

Nicola Cucari, Sibel Yamak , Salvatore Esposito 

De Falco, and Bill Lee (2023 ), Handbook of 

Research Methods for Corporate Governance, 

Elgaronline UK 

 

Rosario Bianco & Nicola Cucari (2022). 

Economia, gestione e strumenti d'impresa. Rogiosi 

Editore 

 

Nicola Cucari (2019) Lo shareholder engagement 

negli studi di corporate governance: Un'analisi 

empirica mediante la Qualitative Comparative 

Analysis. Franco Angeli 

 

 

Expert, scientific and art papers 

published in the last five years in that 

area (5 at most) 

1. M. Savastano, I. Biclesanu, S. Anagnoste, F. Laviola, 
N. Cucari (2024). Enterprise chatbots in managers' 
perception: a strategic framework to implement 
successful chatbot applications for business 
decisions. Management Decision. Vol. ahead-of-print 
No. ahead-of-print. https://doi.org/10.1108/MD-
10-2023-1967. 

2. R. Montera, G. Nevi, N. Cucari, S. Esposito De 
Falco (2023). How firms adjust their SDG adoption 
in response to COVID-19 outbreak: a regional 
perspective.  Corporate Governance, Vol. ahead-of-
print No. ahead-of-print. 
https://doi.org/10.1108/CG-04-2023-017. ABS 1 

3. D.R. Cambrea, F. Paolone, N. Cucari (2023). 

Advisory or monitoring role in ESG scenario: 

Which women directors are more influential in 

https://doi.org/10.1108/CG-04-2023-017
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the Italian context? Business Strategy and the 
Environment. 32(7), 4299-4314, ABS 3. 

4. N. Cucari, V. Lagasio, G. Lia, C. Torriero (2022). 
“The impact of blockchain in banking processes: 
The Interbank Spunta case study”.  Technology 
Analysis & Strategic Management, 34(2), 138-150, ABS 
2. 

5. M.V. Ciasullo, R. Montera, N. Cucari & F. Polese 
(2020). “Corporate sustainability and international 
ambidexterity strategy: evidence from Chinese 
emerging market multinationals". Business Strategy 
and the Environment. 29(5), 2110-2129 ABS 3. 

Expert, scientific and art projects 

carried out in the last five years (5 at 

most) 

1. Principal Investigator of the research 

group for the 2022 University Medium 

Project titled “From 'Say on Pay' to 'Say 

on Sustainability': Perspectives and 

Actions for Sustainable Corporate 

Governance.” Protocol No. 

RM1221816BE95828, Sapienza 

University of Rome. January 2023 to 

January 2026. 

2. Member of the research group for the 

project titled "Circular and Sustainable 

Made in Italy - Extended Partnerships 

among universities, research centers, and 

companies for the funding of basic 

research projects as per Public Notice 

No. 341 of 15/03/2022" - within the 

National Recovery and Resilience Plan, 

Mission 4 “Education and Research” – 

Component 2 “From Research to 

Enterprise” – Investment 1.3, funded by 

the European Union – 

NextGenerationEU - PE0000004 - CUP: 

B53C22004130001. 

3. Co-Principal Investigator of the PRIN 

(Projects of Significant National Interest) 

2022 call. Prot. 2022FZJ4L7 - "Small and 

Smart Villages Governance: Development 
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and Validation of a Model from one of 

the 'Most Beautiful Villages in Italy'." 

4. Member of the research group for the 

PRIN 2022 call. Prot. P202278LFC - 

DRASTIC - Digitalized smaRt And 

SusTaInable Concrete. 

5. Member of the research group for the 

2023 University Medium Project titled 

“From ESG Disclosure to ESG Washing: 

Assessing the Impact of ESG 

Controversies on Performance, Corporate 

Reputation, and Stakeholder 

Perceptions.” Sapienza University of 

Rome. February 2024 to February 2027. 

In what programme and to what extent 

they acquired methodological-

psychological-didactic-pedagogical 

competences 

QuiD Project, Sapienza University of ROME 

RECOGNITION AND AWARDS 

Recognition and awards for teaching 

and scientific/art work 
  Journal’s Top Cited Papers in 

“Business Strategy and the Environment” 

for the paper titled "Green Human Resource 

Management and Environmental 

Performance: The Role of Green Innovation 

and Environmental Strategy in a Developing 

Country." 2024 

  Selected Paper Award at the Sinergie-

SIMA Conference 2023 “Rediscovering 

Local Roots and Interactions in 

Management,” June 29-30, 2023, Bari, Italy 

  Selected Paper Award at the Sinergie-

SIMA Conference 2022 “Boosting 

Knowledge & Trust for a Sustainable 

Business,” June 29-30, 2022, University of 

Bocconi, Milan, Italy 

  Recipient of University Research 

Funding (Medium Project) as Principal 

Investigator, 2022 
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  Recipient of a Research Scholarship 
from the C.M. Lerici Foundation, May 2022 

  Recipient of University Research 

Funding (Medium Project) as Principal 

Investigator, 2021 

  Honorable Mention at the Minerva Prize 

for Scientific Research as a PhD in 

Macroarea F, Roma Sapienza Foundation, 

December 2021 

  Selected Paper Award at the Sinergie-

SIMA 2020 Conference “Grand Challenges: 

Companies and Universities Working for a 

Better Society,” June 25-26, 2020, 

University of Pisa, Italy 

 

 

 

Title, name, surname Prof. Salvatore Esposito De Falco 

Course they teach in the suggested 

lifelong learning programme 

Evolution of Corporate Governance: From Corporate 

Purpose to AI 

GENERAL INFORMATION ON PROFESSORS IN CHARGE OF THE COURSE 

Phone +393357765240 

E-mail Salvatore.espositodefalco@uniroma1.it 

Personal web page https://web.uniroma1.it/dip_management/node/5599 

 

Researcher ID in the Register https://orcid.org/0000-0002-8000-5455 

Research or art position and date of 

last appointment 

Full Professor - 2019 

Scientific research and teaching, art 

and teaching or just teaching 

position and date of last 

appointment 

Scientific Research and Teaching 

Area and field of appointment Business Management 

INFORMATION ON CURRENT EMPLOYMENT 

Institution where employed Sapienza University of ROME 

Date of employment 2015 - 

https://web.uniroma1.it/dip_management/node/5599
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Name of position (professor, 

researcher, associate, etc.) 

Full Professor 

Field  Business Management 

Function  

INFORMATION ON EDUCATION – highest degree 

Position PhD in Management 

Institution Parthenope University of Naples 

Place Naples 

Date 1998 

INFORMATION ON ADDITIONAL TRAINING 

Year  

Place  

Institution  

Field of training  

LANGUAGES 

First language Italian 

Foreign language and expertise, on a 

scale from 2 (sufficient) to 5 

(excellent) 

English 4 

Foreign language and expertise  

Foreign language and expertise       

COMPETENCE FOR TEACHING THE COURSE 

Earlier experience in teaching 

similar courses (name the course or 

lifelong-learning programme) 

Corporate Governance (MBA, PhD) 

 ESG (Executive) 

Authorship of university/faculty 

textbooks in scientific area 

- Nicola Cucari, Sibel Yamak , Salvatore 

Esposito De Falco, and Bill Lee (2023 ), 

Handbook of Research Methods for Corporate 

Governance, Elgaronline UK 

 

- Salvatore Esposito De Falco (2014). 

CORPORATE GOVERNANCE. McGraw Hill 
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Expert, scientific and art papers 

published in the last five years in 

that area (5 at most) 

- Esposito De Falco, S. , Montera, R., Leo, S., 

Laviola, F., Vito, P., Sardanelli, D., ... & Alaia, 

R. (2024). Trends and patterns in ESG 

research: A bibliometric odyssey and research 

agenda. Corporate Social Responsibility and 

Environmental Management. 

- R. Montera, G. Nevi, N. Cucari, S. Esposito 

De Falco (2023). How firms adjust their SDG 

adoption in response to COVID-19 outbreak: 

a regional perspective.  Corporate Governance, 

Vol. ahead-of-print No. ahead-of-print. 

https://doi.org/10.1108/CG-04-2023-017. ABS 1 

- Vitaletti, A., Pizzonia, M., Zecchini, M., 

Pennino, D., De Falco, S. E., Pacileo, F., ... & 

Naldini, S. (2023). On-chain global 

maintenance services: technical, legal and 

managerial implications. International Journal 

of Parallel, Emergent and Distributed Systems, 

1-14 

- Esposito De Falco, S., Scandurra, G., & 

Thomas, A. (2021). How stakeholders affect 

the pursuit of the Environmental, Social, and 

Governance. Evidence from innovative small 

and medium enterprises. Corporate Social 

Responsibility and Environmental 

Management, 28(5), 1528-1539. 

Expert, scientific and art projects 

carried out in the last five years (5 at 

most) 

- Principal Investigators of the research group 

within the framework of the 2020 Major 

University Project, titled "Ferrying SMEs to 

Sustainability: Strategies, Business Models and 

Assessment." Department of Management, 

Sapienza University of Rome. December 2020 

- December 2023. 

- Member of the research group of the 2021 

Medium University Project, titled 

https://doi.org/10.1108/CG-04-2023-017.%20ABS%201
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"Unconventional Entrepreneurship: 

Antecedents, Processes, and Outcomes for 

Immigrants and Students Entrepreneurship" - 

Sapienza University of Rome. From February 

2022 to February 2025. 

- Member of the research group of the 2022 

Medium University Project, titled "From 'Say 

on Pay' to 'Say on Sustainability': Perspectives 

and Actions for Sustainable Corporate 

Governance." Protocol No. 

RM1221816BE95828 - Sapienza University of 

Rome. From January 2023 to January 2026. 

- Principal Investigators of the PRIN research 

project: Call 2022. Protocol No. P202278LFC 

- DRASTIC - Digitalized smaRt And 

SusTaInable Concrete. 

- Member of the research group  of the 2023 

Medium University Project, titled "From ESG 

Disclosure to ESG Washing: Assessing the 

Impact of ESG Controversies on 

Performance, Corporate Reputation, and 

Stakeholder Perceptions" - Sapienza University 

of Rome. From February 2024 to February 

2027. 

In what programme and to what 

extent they acquired 

methodological-psychological-

didactic-pedagogical competences 

Sapienza University of ROME 

RECOGNITION AND AWARDS 

Recognition and awards for teaching 

and scientific/art work 

- Selected Paper 2023 Sinergie-SIMA 2023 

Conference “Rediscovering Local Roots and 

Interactions in Management”, Speaking entitled 

“Reaching the SDGs by 2030: At what point is 

Italy? Evidence from firms at the regional 
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clusters level”, with R. Montera, in Bari, 29-30 

giugno 2023. 

- University funding received as the Organizer of 

the event titled “Businesses Facing Digital 

Darwinism: Perspectives of Analysis and 

Empirical Applications” 

- University funding received as the Organizer of 

the event titled “Implementation of ESG 

Practices in SMEs: the Sustainability Rating of 

the Sapienza Observatory” 

- Selected Paper Award 2020 International 

Conference “Sinergie-SIMA 2020 Conference 

“Grand Challenges: Companies and 

Universities working for a better society”, 

Speaking entitled “Determinants of 

Commitment and Opportunism of institutional 

investors’ behavior: an empirical investigation 

on robo-voting phenomena”, with N. Cucari, 

D. Sardanelli, S. Carbonara, K. Sergakis, in Pisa, 

7-8 settembre 2020. 

 

itle, name, surname Kayra Kakcioglu 

Course they teach in the 

suggested lifelong learning 

programme 

AI-Driven Innovation: Shaping the Future of Busines 

Closing Session 

GENERAL INFORMATION ON PROFESSORS IN CHARGE OF THE COURSE 

Phone  

E-mail kayra.kakcioglu@datalobster.io 

Personal web page  

Researcher ID in the Register NA 

Research or art position and 

date of last appointment 

NA 

Scientific research and 

teaching, art and teaching or 

NA 
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just teaching position and date 

of last appointment 

Area and field of appointment  

INFORMATION ON CURRENT EMPLOYMENT 

Institution where employed Datalobster SAS 

Date of employment May 2021 

Name of position (professor, 

researcher, associate, etc.) 

Founder 

Field  IT 

Function CEO 

INFORMATION ON EDUCATION – highest degree 

Position MSc. 

Institution Galatasaray Üniversitesi 

Place Istanbul 

Date 2009. 

INFORMATION ON ADDITIONAL TRAINING 

Year       

Place       

Institution       

Field of training       

LANGUAGES 

First language Turkish 

Foreign language and expertise, 

on a scale from 2 (sufficient) to 

5 (excellent) 

French - 5 

Foreign language and expertise English - 5 

Foreign language and expertise  

Foreign language and expertise  

Foreign language and expertise  

COMPETENCE FOR TEACHING THE COURSE 

Earlier experience in teaching 

similar courses (name the 

course or lifelong-learning 

programme) 
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Authorship of university/faculty 

textbooks in scientific area 

/ 

Expert, scientific and art papers 

published in the last five years 

in that area (5 at most) 

 

Expert, scientific and art 

projects carried out in the last 

five years (5 at most) 

*Project Global Customer Risk Assessment 

Led global demand management team to collect and consolidate 

data from 15+ customer facilities and 20+ supplier facilities 

spread worldwide to assess risk against contingencies on a 

weekly basis 

In what programme and to what 

extent they acquired 

methodological-psychological-

didactic-pedagogical 

competences 

*CGN Global  

- Head of CGN - Led a team of 12 consultants in Europe 

- Manager / Head of European Operations - Responsible of 

recruitment and training of all consulting resources in Europe 

- Consulting Manager 

* Tria Consulting  

- Lead consultant for Performance Management System 

Implementation projects 

RECOGNITION AND AWARDS 

Recognition and awards for 

teaching and scientific/art work 

 

NA 

 

 

 

Title, name, surname Professor Mine Karatas - Ozkan 

Course they teach in the 

suggested lifelong learning 

programme 

AI and Business: Algorithmic Bias, Inequalities and Diversity 
Management  

GENERAL INFORMATION ON PROFESSORS IN CHARGE OF THE COURSE 

Phone  

E-mail M.Karatas-Ozkan@soton.ac.uk 

Personal web page https://www.southampton.ac.uk/people/5x22dj/professor-
mine-karatas-ozkan 
 

Researcher ID in the Register  

mailto:M.Karatas-Ozkan@soton.ac.uk
https://www.southampton.ac.uk/people/5x22dj/professor-mine-karatas-ozkan
https://www.southampton.ac.uk/people/5x22dj/professor-mine-karatas-ozkan
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https://orcid.org/0000-0002-9199-4156 

Research or art position and 

date of last appointment 

Head of Research for the Department of Strategy, Innovation 

and Entrepreneurship 

Scientific research and 

teaching, art and teaching or 

just teaching position and 

date of last appointment 

Professor of Strategy and Entrepreneurship at the 

Southampton Business School, University of Southampton 

(UK) 

European Academy of Management (EURAM) Vice President 

Talent Development  

Area and field of 

appointment 

Sustainability, Strategy and Entrepreneurship 

INFORMATION ON CURRENT EMPLOYMENT 

Institution where employed Southampton Business School, University of Southampton 

(UK) 

Date of employment  

Name of position (professor, 

researcher, associate, etc.) 

Professor of Strategy and Entrepreneurship  

Field  Strategy and Entrepreneurship 

Function Head of Research for the Department of Strategy, Innovation 

and Entrepreneurship 

INFORMATION ON EDUCATION – highest degree 

Position Doctor of Philosophy (PhD), Strategy and Entrepreneurship 

Institution University of Southampton 

Place Southampton, Hampshire 

Date 2006 

INFORMATION ON ADDITIONAL TRAINING 

Year 2022  

Place Yale School of Management, USA, online 

Institution Yale School of Management, USA, online 

Field of training Women’s Leadership  

LANGUAGES 

First language English 

Foreign language and 

expertise, on a scale from 2 

(sufficient) to 5 (excellent) 

Spanish 
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Foreign language and 

expertise 

Turkish  

Foreign language and 

expertise 

German  

COMPETENCE FOR TEACHING THE COURSE 

Earlier experience in 

teaching similar courses 

(name the course or lifelong-

learning programme) 

Sustainable Entrepreneurship and Leadership (MSc) 

Inclusive leadership and entrepreneurship (Coaching for 

Women Sustainable Leaders and Entrepreneurs) 

Social Entrepreneurship (MSc). 

Qualitative Research Methods (Doctoral programmes) 

Preparing for your viva (Doctoral programmes) 

Strategy and Leadership in Entrepreneurial Ventures (MSc). 

Enterprise, Entrepreneurship and Business Venturing (MSc). 

Corporate Venturing (MSc). 

Creating Entrepreneurial Ventures (MSc). 

International Entrepreneurship (BSc-Third year). 

Entrepreneurial Management (BSc-Second year). 

Small Business Management (BSc-Second Year). 

Introduction to Entrepreneurship (BSc-First Year). 

Authorship of 

university/faculty textbooks 

in scientific area 

Karatas-Ozkan, Mine, Baines, L and Grinevich, Vadim (2023) 

Inclusive governance of partnerships for sustainability: 

Methodological matters. In, Handbook of Research Methods 

for Corporate Governance: Innovative Methods for Future 

Research EE. UK. Edward Elgar Publishing. 

Yamak, Sibel, Karatas-Ozkan, Mine, Godwin, E.S, Mahmood, 

S. and Rahimi, Roya (2023) Transformation or retaining the 

status quo?: Multinational hospitality companies and SME 

collaboration on sustainability in emerging countries. In, 

Handbook of Research on Sustainable Tourism and Hotel 

Operations in Global Hypercompetition. 490 - 516. (In Press) 

(doi:10.4018/978-1-6684-4645-4). 

Baines, Linda, Grinevich, Vadim and Karatas-Ozkan, Mine 

(2019) Digitalisation and the role of the board. In, Gabrielsson, 

Jonas, Khlif, Wafa and Yamak, Sibel (eds.) Research Handbook 

on Boards of Directors. Edward Elgar Publishing. 
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Expert, scientific and art 

papers published in the last 

five years in that area (5 at 

most) 

Karatas-Ozkan, M., Ibrahim, S., Ozeren, E., Tunalioglu, R., 

Kimaro, J. M. and Grinevich, V. (2024) Actioning sustainability 

through tourism entrepreneurship: women entrepreneurs as 

change agents navigating through the field of stakeholders, 

Central European Management Journal.  

 

Tunalioglu, M., Karatas-Ozkan, M., Costanzo, L. and Baruch, 

Y. (2024) Extending the boundaries of academic 

entrepreneurship: Demonstrating the instrumentality of new 

logics for addressing social inclusion, Journal of Technology 

Transfer.  

 

Ejaz, L., Grinevich, V. and Karatas-Ozkan, M. (2023) Women's 

Informal Entrepreneurship through the Lens of Institutional 

Voids and Institutional Logics, Gender Work and 

Organisation.  

 

Karatas-Ozkan, M., Ibrahim, S., Ozbilgin, M., Fayolle, A., 

Manville, G., Nicolopoulou, K., Tatli, A. and Tunalioglu, M. 

(2023) ‘Challenging the assumptions of social entrepreneurship 

education and repositioning it for the future: wonders of 

cultural, social, symbolic and economic capitals’, Social 

Enterprise Journal, DOI 10.1108/SEJ-02-2022-0018.  

 

Karatas-Ozkan, M., Ozgoren, C., Yamak, S., Ibrahim, S., 

Tunalioglu, M. N., Pinnington, A., Nicolopoulou, K. and 

Baruch, Y. (2022). Dual nature of the relationship between 

corporate social responsibility (CSR) and human resource 

management (HRM), Corporate Social Responsibility and 

Environmental Management, 

https://doi.org/10.1002/csr.2305.  

 

Expert, scientific and art 

projects carried out in the last 

five years (5 at most) 

Research projects: 

*WLSW Women leadership and sustainable entrepreneurship 

Principal investigator: Professor Mine Karatas-Ozkan  
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Sponsor: Arts Council England  

 

*Diversity and academic entrepreneurship in STEMM (Science, 

Technology, Engineering, Maths and Medicine) Research Base:  

Sponsor: EPSRC (Engineering and Physical Sciences Research 

Council), Institutional Sponsorship Scheme 

Principal investigator: Mine Karatas-Ozkan 

In what programme and to 

what extent they acquired 

methodological-

psychological-didactic-

pedagogical competences 

PhD in Nascent Entrepreneurship, University of Southampton  

Yale School of Management, Women’s Leadership Programme. 

RECOGNITION AND AWARDS 

Recognition and awards for 

teaching and scientific/art 

work 

European Academy of Management (EURAM) Fellow  

 

 

Title, name, surname Dr. Jasenko Ljubica 

Course to be taught in 
the suggested lifelong 
learning programme 

Digitalizacija i vodstvo ili zašto (ne) bismo trebali izgubiti 
kontrolu 

GENERAL INFORMATION ON THE TEACHER 

Address Cvite Fiskovića 5, 21000 Split, Croatia 

Phone  

e-mail address jasenko.ljubica@efst.hr 

Personal web page  

Year of birth 1983 

Researcher ID in the 
Register of researches 

 

Research or art position 
and the date of the last 
appointment 

Assistant Professor, November, 2022 

Research and teaching 
position, art and 
teaching position or 
teaching position and 
date of the last 
appointment 

 

Area and field of 
election in research or 
art position 

Organization and Management 

INFORMATION ON CURRENT EMPLOYMENT 
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Institution where 
employed 

Faculty of Economics, Business and Tourism, University of 
Split 

Date of employment November 02, 2022 

Name of position 
(professor, researcher, 
associate teacher, etc.) 

Assistant Professor 

Field of research Organization and management 

Function  

INFORMATION ON EDUCATION – highest degree earned 

Degree PhD 

Institution University of Split FEBT 

Place Split (Croatia) 

Date February 2015 

INFORMATION ON (selected) ADDITIONAL TRAINING 

Year 2020 

Place Sankt Petersburg, Russian Federation 

Institution National Research University – Higher School of Economics 

Field of additional 
training 

Clasroom technologies  

Year 2017 

Place Mexico city, Mexico 

Institution Tec de Monterrey 

Field of additional 
training 

Micro learning 

MOTHER TONGUE AND OTHER LANGUAGES 

Mother tongue Croatian 

Foreign language and 
knowledge of the 
language on a scale 
from 2 (sufficient) to 5 
(excellent) 

English, 5 

Foreign language and 
knowledge of the 
language on a scale 
from 2 (sufficient) to 5 
(excellent) 

Italian, 3 

Foreign language and 
knowledge of the 
language on a scale 
from 2 (sufficient) to 5 
(excellent) 

Spanish, 5 

COMPETENCES FOR TEACHING THE COURSE 

Earlier experience in 
teaching similar courses 
(state course name) 

Global Leadership, International Management 

Authorship of 
universitiy/faculty 
textbooks from similar 
areas  

 

Professional, scholarly 
and artistic articles 

 2022. Ljubica, J., Littrell, R. F.; Warner-Soderholm, G.; 
Minelgaite, I. Empower me or not: influence of societal 
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published in the last 
five years in the field of 
the course (5 works at 
most) 

culture”, Cross-cultural & Strategic Management, 29(1), 
pp. 114-146. 

 2019.        Ljubica J., Shaffer MA., Tin S., KcKouen K. ˝A 
model of the dark side of expatriate-host country national 
relationships˝. Journal of Global Mobility. 7(2), p. 137-
156. 

 2020. Ljubica J.; Littrell, R. F.; Warner-Soderholm, G., 
Minelgaite, I. Gender does (not) Matter: Job Role 
Congruity Theory of Leader Behavior Across Societal 
Cultures. Analytics in Management and Economics 
Conference (AMEC). September, St. Petersburg, Russian 
Federation. 

 2020. Littrell, R. F. Warner-Soderholm, G., Minelgaite, I. 
Ljubica, J. Response Set as across-cultural variable: Recent 
Empirical data from Cross-National Samples. Analytics in 
Management and Economics Conference (AMEC). 
September, St. Petersburg, Russian Federation. 

 2020. Warner-Soderholm, G., Minelgaite, I., Littrell, R. F. 
Ljubica, J. Are Leader traits drivers of Sustainability 
Values? Does Culture Matter? Analytics in Management 
and Economics Conference (AMEC). St. Petersburg, 
Russian Federation. 

 2019. Ljubica J. The interdependence between expatriate 
managerial paradoxes, identity, and creativity, innovation 
and knowledge transfer performance. The 2019 
International Conference of Marketing and International 
Business (ICMIB), August, Chongqing, PR China. 

 2019. Ljubica J., Shaffer M.A. The Predator Rising: A 
model of expatriate manager post-entry corruption. 
Academy of International Business Annual Meeting, June-
July, Copenhagen, Denmark. 

Professional and 
scholarly articles 
published in the last 
five years in  areas of 
teaching methodology 
and teaching quality (5 
works at most)      

 

Professional, science 
and artistic projects in 
the field of the course 
carried out in the last 
five years (5 at most) 

 GLOBE (Global Leadership and Organizational Behavior 
Effectiveness) – 2020 - … 

 Preferred Leader Behaviors across societal cultures – 2018 - 
… 

Name of the 
programme and extent 
in which the teacher 
acquired 
methodological-
psychological-didactic-
pedagogical 
competences 

 02/2020:Advanced Training in Teaching Strategies and   
Technologies, National Research University, Higher    
School   of Economics, Russian Federation 

 05/2017: Micro Learning, Tec de Monterrey, Mexico 

 09/2016: Problem–Based Learning, Tec de Monterrey, 
Mexico 

 04/2016:Project-Oriented Learning, Tec de Monterrey, 
Mexico 
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 12/2015:Challenge Based Learning, Tec de Monterrey, 
Mexico 

RECOGNITION AND AWARDS 

Recognition and awards 
for teaching and 
research/art work 

 .Emerald Literati Award for Excellence for the 
Outstanding Reviewer contributions to the Journal of 
Global Mobility 
 

 2019. EMFD Case Study Competition Finalist – Ivey 
Publishing nominee for the EMFD Management 
Development Network Case Study Competition (for 
the case study: “The Virtual Market: Mom and Pop 
Shops Reborn”) 
 

 2016.  Best Paper Award (for the paper titled: ¨Linking 
organizational and individual cultural competence: one-
step closer to multicultural organization¨), Tec de 
Monterrey, Mexico 
 

 2014. Best Conference Reviewer Award, Academy of 
International Business 
 

 2011. Dean´s Award (outstanding achievements and 
best Master´s degree student), University of Split, 
Faculty of Economics 

 

 

Title, name, surname Víctor Rodríguez Doncel 

Course they teach in the 

suggested lifelong learning 

programme 

"Governance and the regulation of data 

Self-sovereign identity, self-sovereign dana" 

GENERAL INFORMATION ON PROFESSORS IN CHARGE OF THE COURSE 

Phone +34 910672914 

E-mail vrodriguez@fi.upm.es 

Personal web page https://cosasbuenas.es 

Researcher ID in the 

Register 

 

Research or art position 

and date of last 

appointment 

 

Scientific research and 

teaching, art and teaching 

or just teaching position 

Tenured Associated Professor 

(Profesor Titular de Universidad)  

01/09/2018 
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and date of last 

appointment 

Area and field of 

appointment 

 

INFORMATION ON CURRENT EMPLOYMENT 

Institution where employed Facultad de Informática 

Boadilla del Monte, Madrid, Spain 

Date of employment  

Name of position 

(professor, researcher, 

associate, etc.) 

Associate Professor 

Field   

Function  

INFORMATION ON EDUCATION – highest degree 

Position Ph.D. thesis "Semantic Representation and Enforcement of 

Electronic Contracts on Multimedia Content 

Institution Univ. Politecnica de Catalunya 

Place Barcelona 

Date 2010 

INFORMATION ON ADDITIONAL TRAINING 

Year  

Place  

Institution  

Field of training  

LANGUAGES 

First language Spanish 

Foreign language and 

expertise, on a scale from 2 

(sufficient) to 5 (excellent) 

English 5 

Foreign language and 

expertise 

 

Foreign language and 

expertise 

      

COMPETENCE FOR TEACHING THE COURSE 
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Earlier experience in 

teaching similar courses 

(name the course or 

lifelong-learning 

programme) 

Teaching this subject matter at different BSc and MSc 

programmes at Universidad Politécnica de Madrid. 

Authorship of 

university/faculty 

textbooks in scientific area 

M. Poblet, P. Casanovas, V. Rodríguez-Doncel (2018) Linked 

Democracy Springer, ISBN: 978-3-030-13362-7   

V. Rodríguez-Doncel (2021) La Web de Datos. Desarrollo 

técnico y fenómeno cultural Bubok Publishing, ISBN: 978-

8468556383  

Martín-Chozas, P., Montiel-Ponsoda, E., Rodríguez-Doncel, V. 

(2023) The role of Semantic Web technologies in legal 

terminology Handbook of Terminology, vol. 3, Legal 

Terminology    

Casanovas P., Rodríguez-Doncel V., González-Conejero J. 

(2017) The Role of Pragmatics in the Web of Data In: Poggi F., 

Capone A. (eds) Pragmatics and Law. Perspectives in 

Pragmatics, Philosophy & Psychology, vol 10. Springer, Cham    

A. Krisnadhi, N. Karima, P. Hitzler, R. Amini, M. Cheatham, 

V. Rodríguez-Doncel, K. Janowicz (2016) Ontology Design 

Patterns for Linked Data Publishing In Hitzler et al. (Eds.) 

Engineering with Ontology Design Patterns: Foundations and 

Applications. Studies on the Semantic Web Vol. 25, IOS 

Press/AKA Verlag. Chapter 10, pp. 201-232   

 

Expert, scientific and art 

papers published in the last 

five years in that area (5 at 

most) 

Martín-Chozas, P.; Declerck, T.; Montiel-Ponsoda, E.; 

Rodríguez-Doncel, V.. Representing Terminological Data in 

the Semantic Web. Terminology, 1:1-2, 2023 

M. Zichichi, V. Rodriguez-Doncel. Encoding of Media Value 

Chain Processes Through Blockchains and MPEG-21 Smart 

Contracts for Media. IEEE MultiMedia, 22:1-8, 2023 

Zichichi, M., Ferretti, S., Rodríguez-Doncel, V.. Decentralized 

Personal Data Marketplaces: How Participation in a DAO Can 

Support the Production of Citizen-Generated Data. Sensors, 

22:6260, 2022 
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Zichichi, M., Ferretti, S., Gabriele D., Rodríguez-Doncel, V.. 

Data governance through a multi-DLT architecture in view of 

the GDPR. Cluster Computing, 25:4515-4542, 2022 

B. Esteves, V. Rodríguez-Doncel. Analysis of Ontologies and 

Policy Languages to Represent Information Flows in GDPR. 

Semantic Web Journal, 0:1-35, 2022 

P. Martin-Chozas, K. Vázquez-Flores, P. Calleja, E. Montiel-

Ponsoda, V. Rodríguez-Doncel. TermitUp: Generation and 

Enrichment of Linked Terminologies. Semantic Web Journal, 

16:967-986, 2022 

Moreno Schneider, J. et al.. Lynx: A knowledge-based AI 

service platform for content processing, enrichment and 

analysis for the legal domain. Information Systems, 1:101966, 

2022  

M. Navas-Loro, V. Rodríguez-Doncel. Annotador: a Temporal 

Tagger for Spanish. Journal of Intelligent and Fuzzy Systems, 

39:1979--1991, 2020 

P. Kudumakis, T. Wilmering, M. Sandler, V. Rodríguez-

Doncel, L. Boch, J. Delgado. The Challenge: From MPEG 

Intellectual Property Rights Ontologies to Smart Contracts and 

Blockchains. IEEE Signal Processing Magazine, 37:2, 2020 

Expert, scientific and art 

projects carried out in the 

last five years (5 at most) 

FP7 ICT, SUPERHUB SUstainable and PERsuasive Human 

Users moBility in future cities 

FP6 IST, AXMEDIS Automating Production of Cross Media 

Content 

FP6 NoE, VISNET II Networked Audiovisual Media 

Technologies 

FP6 NoE, VISNET Networked Audiovisual Media 

Technologies 

INNPRONTA Ciudad2020 

ACCIÓ NUCLIS, Charge and Ride 

AVANZA2, Plataforma Multicanal de contenidos interactivos 

y personalizados para la eficiencia energética en la edificación 

IREC Living Lab 

SINGULAR E2E-RM End to End Rights Management" 
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TRACTOR, GILDDA Integral Electronic Book Management 

CENIT Segura (Seguridad y confianza en la sociedad de la 

información) 

In what programme and to 

what extent they acquired 

methodological-

psychological-didactic-

pedagogical competences 

 

RECOGNITION AND AWARDS 

Recognition and awards for 

teaching and scientific/art 

work 

 

 

Title, name, surname Prof Yamak Sibel 
 

Course they teach in the 

suggested lifelong learning 

programme 

The multilevel interaction between digitalisation and corporate 

governance 

GENERAL INFORMATION ON PROFESSORS IN CHARGE OF THE COURSE 

Phone +44(0)1902323695 

E-mail S.Yamak@wlv.ac.uk 

Personal web page https://researchers.wlv.ac.uk/S.Yamak 

Researcher ID in the 

Register 

iD 0000-0001-9468-5546 

Research or art position 

and date of last 

appointment 

Professor of Management 2007 

Scientific research and 

teaching, art and teaching 

or just teaching position 

and date of last 

appointment 

Scientific Research and Teaching 

Area and field of 

appointment 

Management 

INFORMATION ON CURRENT EMPLOYMENT 
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Institution where employed University of Wolverhampton, Wolverhampton Business 

School, Nursery Street City Campus Molineux MN Building 

MN007, Wolverhampton, WV1 1AD, United Kingdom 

Date of employment 2016- 

Name of position 

(professor, researcher, 

associate, etc.) 

Head of Corporate Governance and Sustainability Research 

Cluster 

Field  Management 

Function  

INFORMATION ON EDUCATION – highest degree 

Position PhD in Organization Theory 

Institution Bogazici University, Turkey 

Place Turkey 

Date 1996 

INFORMATION ON ADDITIONAL TRAINING 

Year 1997-2015 

Place USA 

Institution Academy of Management 

Field of training Professional Development Workshops on Strategy, 

Leadership, Critical Management Studies, Equality 

Diversity Inclusion 

LANGUAGES 

First language English 5 

Foreign language and 

expertise, on a scale from 2 

(sufficient) to 5 (excellent) 

Turkish 5, French 5, Italian 5, German 2, Russian 2, Spanish 2 

Foreign language and 

expertise 

 

Foreign language and 

expertise 

      

COMPETENCE FOR TEACHING THE COURSE 

Earlier experience in 

teaching similar courses 

(name the course or 

Organisation Theory (PhD) 

Business Elites (PhD) 

Sustainability and Business (MBA) 
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lifelong-learning 

programme) 

Leadership, Transformation and Change (MBA) 

Business Ethics (Undergraduate) 

Business and Society (Undergraduate) 

Strategic Management (PhD, Executive MBA, Master, 

Undergraduate)  

Business Simulation (MBA, Master, Undergraduate)  

Contemporary Issues in Management-Corporate Social 

Responsibility (Undergraduate, MBA) 

Authorship of 

university/faculty 

textbooks in scientific area 

Nicola Cucari, Sibel Yamak , Salvatore Esposito De Falco, and 

Bill Lee (2023 ), Handbook of Research Methods for 

Corporate Governance, Elgaronline UK 

Jonas, Gabrielson, Wafa Khlif, Sibel Yamak (2019) Handbook 

of board of directors Elgaronline UK 

Sibel Yamak, Bengi Ertuna (2017) A Primer in Corporate 

Governance: Turkey. Business Experts Collections 

Press/Momentum Press: NY 

Expert, scientific and art 

papers published in the last 

five years in that area (5 at 

most) 

Aygören, H., Karatas-Ozkan, M. and Yamak, S. (2024) 

Governing at a distance to change corporate social 

responsibility discourse: navigating through institutions and 

actors. Strategic Change1-10 https://doi.org/10.1002/jsc.2576. 

Abdullah, A., Yamak, S., Korzhenitskaya, A., Rahimi, R. and 

McClellan, J. (2024) Sustainable development: the role of 

sustainability committees in achieving ESG targets. Business 

Strategy and the Environment, 33 (3), pp. 2250–2268. 

https://doi.org/10.1002/bse.3596 

Karatas‐Ozkan, M., Özgören, Ç., Yamak, S., Ibrahim, S., 

Tunalıoğlu, M.N., Pinnington, A., Nicolopoulou, K. and 

Baruch, Y., (2022). Dual nature of the relationship between 

corporate social responsibility and human resource 

management: A blessing or a curse? Corporate Social Responsibility 

and Environmental Management, 29(5), pp.1578-1594. 

Brabet, J., Özbilgin, M., Yamak, S. (2021) Changing the rules of 

the game in academic publishing: three scenarios in the field of 

management research. International Journal of Business Governance 

and Ethics. 10.1504/IJBGE.2021.10041274    

https://doi.org/10.1002/bse.3596
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Ertuna, B.; Karatas-Ozkan, M; Yamak, S. (2019) Diffusion of 

sustainability and CSR discourse in the tourism industry: 

Dynamics of local context, International Journal of Contemporary 

Hospitality Management. DOI: 10.1108/IJCHM-06-2018-0464 

Expert, scientific and art 

projects carried out in the 

last five years (5 at most) 

AI4LABOUR -H2020-MSCA-RISE-2020  

Reshaping labour force participation with Artificial Intelligence 

Smart Concept Fund grant on Sustainability, 

Diversity and Inclusion at Workplace in Walsall 

 

In what programme and to 

what extent they acquired 

methodological-

psychological-didactic-

pedagogical competences 

Fellow of Higher Education Academy UK 

RECOGNITION AND AWARDS 

Recognition and awards for 

teaching and scientific/art 

work 

• Outstanding service award by International Federation of 

Scholarly Associations of Management in 2022 

•  Fellowship awarded by the European Academy of 

Management in December 2020  

•Emerald LiteratiNetwork Highly Commended Award 

presented for her publication “Changing institutional 

environment and business élites in Turkey” in Society and 

Business Review. (2007). •Received Best Trainer award for 

Executive education by Turkasset in 2015 • 

 

 

f) Predviđeno vrijeme trajanja programa  

36 sati / 5 radnih dana 
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g)  

 Prihvaća se  Odbacuje se 

 

OBRAZLOŽENJE: 

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________ 

Datum 10.06.2024. 

 

_______________________________ 

Franka Meštrov 

_______________________________ 

prof. dr. sc. Maja Ćukušić, Pzms 

 

KLASA: 602-06/24-02/09 
URBROJ: 2181-196-05-04-24-03 

Dostaviti: 

1.Vpr 
2.CCO 


